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This statement is pursuant to section 54 (1) of the Modern Slavery Act 2015 and constitutes A Class
Care’s Modern Slavery and Human Trafficking statement.
Whilst A Class do not have a current turnover of £36 Million nor do we meet the definition as detailed
within section 54 of the Modern Slavery Act we do however, as best practice, provide a formal statement
within our service user guide, Training & Development procedure including Safeguarding Training
detailing how to minimize/mitigate the risk of modern slavery and servitude.
Our commitment to minimizing the risk of Modern slavery is readily available to both our service users,
employees and potential clients. Our commitment including our formal statement is additionally detailed
on our website which is updated annually detailing what actions we have taken within the respective year
to minimize the risk of abuse. A Copy of the statement has been provided below:

Introduction
The Modern Slavery Act 2015 (“the Act”) came into effect on 29 October 2015 and requires those entities
carrying on a business or part of a business in the UK, supplying goods or services, and having annual
turnover of £36 million or more to disclose information regarding the steps they have taken to eradicate
slavery and human trafficking from their supply chain as well as within their own organisation during the
previous financial year.

A Class Care Commitment to UK Modern Slavery Act (“MSA”) Statement
Whilst A Class Care are not obliged to provide a formal statement we feel that its good practice to
demonstrate our commitment to reducing the risk of modern slavery within the arena that we work within
and ensure that our current suppliers confirm to both our principles and ideologies. Failure to do so will
enforce our companies zero tolerance procedure which is to immediately eliminate suppliers and instantly
report concerns to the appropriate bodies.
We can confirm that we are committed to good corporate citizenship and the highest ethical standards. To
fulfil these requirements, we establish and maintain systems and controls to ensure that slavery and
related human trafficking do not form part of our supply chain.
Our values and Training
We are committed to sourcing quality products from suppliers who confirm to our values. Everything
aspects of our duty is driven by our core values that include Integrity, Person Centered care,
Accountability, Respect and Excellence. Any organization that we have a working relationship needs to
agree to our principles and values including our Safeguarding Policy – Sub section Modern slavery.
Throughout our training all employees are trained and are encouraged to raise concerns immediately.
This includes violations of the Code of Conduct; company policies including Safeguarding (subsection
Modern slavery) and are regularly updated with the Companies Whistleblowing Policy.
Communication
A Class Care have strong reporting procedures in situ to collect and relay information regarding potential
violations to the appointed representatives including the Care Quality Commissioners. To ensure that
safety is of paramount importance and the forefront of our actions we frequently conduct on the job
training for employees. Our training continually emphasis the importance of acting with integrity and in
line with our core Principles and Code of Conduct.
Where appropriate, we aim to build relationships with our suppliers to try to ensure adherence to our
values and ethical standards. We therefore regularly review our monitoring program to reasonably ensure
our actions are appropriate.
Staff Wellbeing
A Class Care has a clear framework of rules and behaviors and encourages reporting of any concern or
breaches so that they can be dealt with appropriately and in accordance with our policies and procedures.
We have reviewed and revised our safeguarding instruction, procedures, and framework to ensure we
recognize, report and respond to all concerns or incidents of safeguarding. We are committed to keeping
all our peoples safe from harm and abuse, this includes children, adults at risk and anyone who comes
into contact with the Organisation.
The organization checks that staff can demonstrate their eligibility to work in the UK and requires all
contractors and agency staff to undergo an eligibility check before commencing work with the
Organisation. In addition, the Organisation uses a preferred suppliers list to source temporary workers

Summary
As we have a detailed training program, which is frequently updated, robust communication channels and
we have created a culture of awareness we feel that we have contributed to the reduction of human
trafficking and modern slavery with our suppliers.

